
Diversity and Inclusivity Council 

April 2, 2015 

Attending:  Adam Rogers, Cynthia Montemayor-Allen, Cristina Cárdenas, 

Stephanie Alvarez, Stephen Lopez, Erin Lewis, Lamar McWaine, Allatia 

Harris 

Agenda: 

1. History/Culture months:  

A. Months 

a. Hispanic, LGBT, African American History, Women’s History, Texas 

i. Veteran’s Day 

b. Texas History – Civil rights in Houston (worked with AA leaders) 

B. What has worked well 

a. Faculty presentations and classes  

i. History  - faculty (with class)  

ii. STEM Panel – influence of heritage and culture (50+) 

iii. Fiesta was early, street tacos,  

iv. Academic events  that include festivals 

b. Workshops  that engage students 

i. Sam  Killerman – Interactive workshop – structured 

environment , safe space,  

ii. 20 for the evening talk – first time for speaker on campus 

iii. More as it relates to gender (how gender is different from 

sex and identity) 

c. Personal stories of staff, faculty etc. 

d. Working with Honors (be sure to have time for debrief and 

discussion after) 

e. 2 mainstream (AA and Hispanic) and 2 additional (women and 

LGBT) 

f. Food –  

g. Cultural extravaganza 

 



C. Women’s History Month Luncheon –  

a. Work Life Balance 

b. STEM/Arts  (luncheon) with Women of Integrity  

i. Female faculty art show 

c. Gender Matters panel with UHCL panel 

d. A League of Their Own movie showing 

e. Film for Women’s rights (Phenomenal Woman) 

f. Title IX – 40 years (Athletics) 

More Money for major speakers and make it easier to get funds to support 

activities  

Lyceum  

SSI Grant –  

External Grants – diversity and inclusivity (list to get funding)  

What about those months we don’t focus on?  

 Ally training?  

o Training? 10 things 

o Not the push back – asking us to do it the official way 

o Full College support – don’t anticipate a no!  

We still need:  

Pieces on Social Justice 

 Different levels of involvement on different campuses 

 Nice to have a committee to streamline it 

  Better communication – streamlining more so people aren’t 

Action: Harris will meet with provosts on model by end of April. Try to get names 

for each month by end of April. May meeting – designate more 

Money – 12K  (1K per month per campus) 



 

 

Sharp Training 

June or July roll out 

Cosmetology, Health Sciences 

How many in a class? 20 – (Initially, student life directors hope 10 – 15)  The 

training is 2 hours; help people when they go outside – self-esteem, how to get 

out and escape safely 

Training for women (VAWA PPCT Pressure Point Control Tactics)  

Training is part of the VAWA  

Employees training separately from students 

Affirmative Action 

 Invite Wayne Wauters (45 minutes) to present. It went an hour to an hour-

half. He mentioned that he was a part of the council.  

 Mandatory for the leaders (legally) 

 Presentation style was not good 

 His approach was from an HR perspective. So not impressed with the 

presentation. 

 Every person was disinterested. 

 LGBT – EEOC statement (we have the words, but it doesn’t mean anything) 

 To meet federal regulations 

 Because of federal regulations we have to have a policy in place.  

 Veternas in some but not all 

 Poor presentation – here is what happens when you put someone from an 

office in front of somebody and gave them free reign 

 Dr. Hellyer was in Amanda’s one – talked at; he spent 30-35 minutes talking 

to chancellor.  



 Any questions – no one asked. Central campus had questions 

 

 

DACA –  

Federal Appeal; State money 

Get Webinar info – post on P Drive for our faculty and staff 

Info to find out undocumented 

Get numbers on undocumented students 

Sueno Latino – Clear Lake Campus 

 Avenues when they graduate high school –  

HSF – funds for Dreamers 

Present to the committee – we thought he was going to come to us before he 

went out with it.  

How did you come up with the measures?  

 Used IPEDs data;  

 Sometimes we thing we need more diversity in a particular area. 

 Reinforced that HR is disconnected  

Hiring rubric, but it stopped (no traction) 

Intercultural Competence update 

We have offered 6 – 7 Modules (with all modules full) 

Module 1 was full.  

Cancel – Module 2 – offer on May 19; some need Module 3. 

Why is Intercultural Competence training needed in 2015? Committee responses - 



 Developing a culture based on its people – you have to grow that culture 

 We are the role models for students; we are training students to be role 

models for global citizens – development of their identity 

 Ferguson 

 University of OK 

 Duke 

 Jamie Foxx on I Heart Radio 

 Break down barriers to make students more successful 

 If we have employees who can’t open their mind 

 Student episode on campus, confronted on one of our campuses 

 F2F exchanges matter where we can grow 

 Steve’s comments 

 Sexual training VAWA – reflecting what is going on in our society at large 

 A student said that an instructor here continues to refer to students as 

wetbacks 

District Conference Day 

Dr. W’s and Dr. H’s  session –  

Dr. Okwonna was asked to do a session. How do you get some ideas out 

there?  

So – what was your role – we want you to do a diversity session. Do something 

on diversity. You  may want to get some people involved – and ye was given a 

list of people; some I don’t want to use. Two weeks to put it together. Time 

lines to get people. 

I ended up deciding on a group of people. We asked them to share their stories 

that make them different or diverse. Here are some perspectives from different 

colleagues. We wanted people who would be comfortable sharing info that would 

be hard to share. How the experiences shaped their personal life and in the work 

place today.  



I was surprised at the level of emotion. Caught me off guard. Deeper than I 

anticipated. Did not meet the expectation 

Good people – Andrew Vines, Yvonne Frear, Wayne Wauters, Irene Banuelos-

Villatoros, Louis Dorsey. Inam someone from enrollment services – her clothing – 

“Her leader said we will not service you” 

 


